
 
 

SIT HARASSMENT POLICY  
Harassment, sexual harassment, and sexual assault are acts of aggression, whether verbal or physical. 
They include various forms of denigrating speech or expression, sexual abuse and sexual assault, 
including both acquaintance and stranger rape. All such behavior is illegal under both state and federal 
law. It is also a violation of standards of conduct that are cherished in the SIT Study Abroad community 
and is not tolerated under any circumstances. An individual who engages in harassment, sexual 





 
 
and detrimental effects of sexual misconduct and assault on the individual victim, on the entire 
community, and on SIT’s mission to prepare its students to lead productive, responsible, and creative 
lives.  

 

APPLICABILITY OF POLICY 
This policy applies to all members of the SIT community. 

 

NOTICE OF NON DISRCIMINATION 
SIT does not discriminate on the basis of race, color, ethnic or national origin, sex, sexual orientation, 
gender identity, religion, age, ancestry, disability, military status, veteran status, or other non-merit 
reasons, in admissions, educational programs, or activities and employment, and complies with all 
applicable federal and state laws regarding nondiscrimination and affirmative action, including Title IX of 
the Education Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973, and Title VII of 
the Civil Rights Act of 1964. 

Title IX of the Education Amendments of 1972 is a federal law that specifically prohibits sex 
discrimination in education. Sex discrimination includes sexual harassment and sexual assault. 

 

TITLE IX COORDINATOR 
The assistant dean of students is the designated Title IX coordinator for SIT Study Abroad, and is 
responsible for coordinating SIT’s efforts to comply with and carry out its responsibilities under Title IX. 
The Title IX coordinator’s core responsibilities include overseeing SIT Study Abroad’s response to Title IX 
reports and complaints and identifying and addressing any patterns or systemic problems revealed by 
such reports and complaints. To accomplish this, subject to the exemption for confidential employees 
discussed below, the Title IX coordinator must be informed of all reports and complaints raising Title IX 
issues, even if the report or complaint was initially filed with another individual or office or if the 
investigation will be conducted by another individual or office. The Title IX coordinator is available to 
meet with students, employees, or third parties regarding Title IX-related issues, such as issues related 
to SIT’s compliance with Title IX, response to Title IX reports or complaints, related grievance 
procedures, relevant patterns of conduct, or related education and prevention programs. The contact 
information for the SIT Title IX coordinator is: 

Jennifer Core, Assistant Dean of Students  
Title IX Coordinator 
802 258-3562 
Jennifer.core@sit.edu 

Individuals experiencing harassment or discrimination also always have the right to file a formal 
grievance with government authorities: 

Office for Civil Rights Regional Office for Vermont: 





 
 



 
 
 

GENERAL DEFINITIONS 
Consent: Consent is defined as willingly giving permission or agreement to a particular sexual activity or 
behavior, without coercion, fear, or threat of harm, or other unwanted consequences. Consent is an 
informed, voluntary agreement to participate in a specific act. Consent is communicated either by words 
or clear, unambiguous actions that are not achieved through manipulation, intimidation, fear or other 
acts that a reasonable person would construe as coercion. Consent cannot be given by one who is 
mentally or physically incapable of giving clear consent at the time of the sexual activity. It is the 
responsibility of any person who wants to engage in a sexual activity with another person to ensure that 
they have the affirmative, expressed, and unequivocal consent of that other person to engage in the 
particular sexual activity. Silence, lack of protest or lack of resistance does not mean consent. The 
existence of a dating relationship between the persons involved or the fact of a past sexual relationship 
is not a sufficient basis to assume consent. Consent is present only where an individual is fully conscious, 
and is not incapacitated due to physical challenge and/or helplessness, or incapacitation due to alcohol 
or other substances.   

Complainant: The complainant is a person who alleges that they are the victim of a violation of SIT 
policy. 
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is completely voluntary and will only be pursued with the consent of both the complainant and the 
respondent. At any time during the mediation process the complainant or the respondent may stop the 
mediation. In cases involving a potential sexual assault or other forms of sexual violence or intimidation, 
however, mediation is not an appropriate option.  

Both the complainant and the respondent will be updated throughout the investigation process. 
Typically, an investigation will take 60 days, but that may vary depending on the nature and complexity 
of a case. At the close of an investigation, the Title IX coordinator or the designee will prepare a brief 
report detailing the essential content of interviews and the pertinent evidence gathered. Both parties 
will be provided copies of that report.  

Alleged violations of SIT’s Sexual Harassment and Misconduct Policy involving a student respondent will 


