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World Learning/SIT policy regarding personnel compensation from grants and sponsored
projects is governed by U.S. Government rules and regulations contained in the Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (2
CFR 200). Individual faculty research grants from USG sources are also governed by 2 CFR 200
and other regulations, terms and conditions that may be dictated by the sponsor.

It is World Learning/SIT policy that faculty salary charges to sponsored programs are based on a
faculty member’s Institutional Base Salary (IBS) . Amounts budgeted and charged for work
performed on sponsored programs must be based on a faculty member’s IBS rate, subject to
any salary caps or other, applicable limitations imposed by the sponsor.

IBS may not be increased as a result of replacing World Learning/SIT salary funds with
sponsored program funds. Salary charges to sponsored programs shall not exceed the
proportionate share of a faculty member’s IBS for the period the faculty member worked on
the sponsored program. Such share will be determined based on documented, accurate
records of time spent supporting particular sponsored programs (see below, Post Award
Procedures — Timesheets).

Overload/Extra Service Pay from Sponsored Programs
Except in extraordinary circumstances, sponsored program funds may not be used to provide
overload/extra service pay to faculty.

. If a release from existing responsibilities is not possible, the Dean of Faculty in
consultation with HR will determine whether the responsibilities assumed by a faculty member
under a sponsored program fall within the terms of their appointment letter and are thus
included in Institutional Base Salary or whether the additional responsibility is eligible for





mailto:christopher.medalis@sit.edu

